BJATOJIAHA OPTAHI3AIILA
«BJIATOJIMHUA ®OHJI «ITPABO HA 3AXHCT»

«26» tpaBHg 2025 p . Kuig Ne 101-3

HAKA3
11po ssedenns e 0ito Kodexcy hosedinku nocmayanbruxa

3 METOH BU3HAYUTH OYiKYBaHHA LIOZO BCIX MOCTa4albHHKIB, 3 SKMMH CHiBIparioe BO
«[TPABO HA 3AXUCT»,

HAKA3YIO:

1. Buksiactd, 3aTBEPIMTH Ta BBECTH B Hif0 3 26 TpaBHa 2025 p. Kogekc moBeminku
noctadansHikie bO «ITPABO HA 3AXVCT» (nonaetscs).

2. 3abesnmeunTH 03HAHOMJICHHA NpPALiBHUKIB Ta WIEHIB KOMaHIH 3 TeKCTAMH
sarBepaxeHoro Kogekcy.

3. KoHTponb 3a BUKOHAHHAM HaKa3y 3aULIak0 3a cob0Io0.

Ipesunent

B® “IIPABO HA 3AXHUC Ousexcanap TAJIKTH



“3ATBEPXXEHO”
Pimennsim IIpaBainns
B® “ITPABO HA 3AXUCT”
Haxka3 Ne 101-3 Bix 26.05. 2025p.

KOJIEKC ITOBEJAIHKHA ITOCTAYAJIBHUKIB
B® «(ITIPABO HA 3AXHUCT»

1. Cdepa 3acTocyBanHsi
[IOBEIIHKU
BCIX

[Tonoxxennss  uporo  Komekcy
ouikyBaHHs ~ DOHIY 1010
MMOCTAa4YaJIbHHUKIB, 3 SKUMHU BiH criBrpaioe. DoHp
0 1[I TPUHLUIN 3aCTOCOBYIOTHCA IO

MOCTaYaJIbHHUKIB Ta Horo

BU3HaA4YaKOTh

OYIKYE,
MpaIiBHUKIB,
MaTepHUHCHKUX, A04ipHiX abo adinmiiioBaHMX KOMMIaHiN

1110
IIBOTO

Ta CyOTIi IS THUKIB. DoHp OYIKYE,

rmocTavajJbHUKKA  3a0e3reyaTh  JOBEAECHHS
Konmekcy moBemiHku 70 BijoMa CBOiX TMpAaIliBHUKIB,
MaTepPUHCHKUX, JOUIpHIX Ta apigidioBaHUX KOMIIAHIMN,
a TakoX Oymb-SIKMX CYOMIAPSIHUKIB, 1 1m0 11e Oyae
3po0ieHo y cnocib, sikuii Oyae 3p03yMiIuM i BCIX.

Jns Toro, mo6 cmiBmnpamoBat 3 DoHIOM,
MOCTAYaJbHUK IIOBUHEH O3HAWOMUTHCS 3 LIHM
KonmexcoM moBemiHKM Ta MIATBEPAUTH, WO BIiH
BIAIIOBiZa€ BHMMOTaM iIOYOr0 3aKOHOHZABCTBA, SKI
OYIKYIOThCSI B/l MOCTa4ya IbHUKIB DOHTY.

Kpim TOro, mocrauyaqbHUKH TOBUHHI B3STH 10
yBaru, 1o MOJOKEHHS I1boro Kojekcy mNoBEemiHKH
OyayTh OOOB'S3KOBUMHU i IOCTayajdbHHKA B pasi
cunimpami 3 PonHgoMm. HegoTpumaHHS MONOXKEHb
MOXE TaKoX OyTH HiJCTAaBOIO Ui JIOCTPOKOBOTO
pO3ipBaHHSA JIOTOBOPY. [TorenuiitnuM
MOCTa4aJIbHUKAM TPOIMOHYETHCS O3HAWOMHUTHCS 3
KOHKpPETHUMH yMoBamu JioroBopiB 1 IlomiTukoro
oou

IIOTOYHUM

3akymiBenb  Douy, BU3HAUUTH,  YH

BIZIIIOBITAIOTH
MPUIHATHOCTI.

BOHU KpUTEPisM

2. Hane:xxHa mnepeBipka JOTPMMAaHHSI NpPaB
JIIOAUHHU

®oHI OUiKye, WO WOro MOCTa4aabHUKU
NIATPUMYBaTUMYTh 1 TOBaXaTUMyTh 3aXHUCT IpaB

JIFOAVHH.

3. IIpo3opicTs
IiJILHOCTI

BeJEeHHSI  TIOCIOAAPCHKOI

“APPROVED”
By the decision of the Board
CF “THE RIGHT TO PROTECTION”
Minutes No. 101-3 dated 26.05. 2025

CF “THE RIGHT TO PROTECTION”
SUPPLIER CODE OF CONDUCT

1. Scope of Application

The provisions of this Code of Conduct set
forth the Foundation’s expectations for all suppliers
with whom it does business. The Foundation expects
that these principles apply to suppliers and their
employees, parent, subsidiary or affiliate entities,
and subcontractors. The Foundation expects
suppliers to ensure that this Code of Conduct is
communicated to their employees, parent, subsidiary
and affiliated entities as well as any subcontractors,
and that it is done in a manner that is understood by
all.

In order for a supplier to do business with the
Foundation, the supplier is required to read and
acknowledge this Code of Conduct and confirm that
it meets the requirements of the applicable law
expected of Foundation Suppliers.

In addition, suppliers should take into account
that the provisions of this Code of Conduct will be
binding on the supplier in the event of entering into
an agreement with the Foundation. Failure to comply
with the provisions may also be grounds for early
termination of the contract. Prospective suppliers are
encouraged to review the specific terms and
conditions of their contracts and the Fund's
Procurement Policy to determine whether they meet
the current eligibility criteria.

2. Human Rights Due Diligence

The Foundation expects its suppliers to support
and respect the protection of human rights.

3. Transparency of business activities



Bix mocravyalbHHMKIB OUYIKY€ETHCS, 110 BOHU 3a
MOXJIUBOCTI OynyTh oOupaTtu JOOpONOpSIHMX Ta
BiJINIOBIJAJIbHUX MApTHEPIB AJIS CIiBPOOITHHUIITBA.

4. IocTiiiHe BAOCKOHAJEHHSA

[Tonoxennsi, BukigageHi B 1bpoMy Kozgekci
MOBEIHKH, BUCBITIIOIOTh MIHIMAJIbHI CTaHIIAPTH, SK1
OYIKYIOTBCSI Bl TocTadanbHUKIiB  DoHmy. DoHpg
10 MParHyTUMYTh
JOTPUMYBATUCS K MDKHAPOIHUX, TaK 1 Tally3eBUX

Hailkpammx mnpakTuk. @OHA TaKoX O4IKye, IO

O‘IiKy€, nocra4yaJibHUKH

MOCTa4aJbHUKH BUKOPHCTOBYBATUMYTH CBOI METOAU
BIUIMBY Ha CBii JIQHIIOT TMOCTA4aHHS, 320X0UyHOUH
CBOiX TOCTaYaJbHHUKIB 1 CyOHIAPSAHUKIB  Ta
NpaolYd 3 HAMH, NI00 BOHM TaKOX MParHyiu
JNOTpUMyBaTucs  mpuHIMMmIB  nporo  Komekcy
noBeinku. DOHJ BHU3HAE, IO IOCATHEHHS JESKUX
CTaHJapTiB, BCTaHOBICHHWX Yy wpoMy Komekci
MOBEIHKH, € JIMHAMIYHMM IIPOLIECOM, 1 3a0X04ye€
MOCTAaYaJbHUKIB IOCTIMHO IOKpAallyBaTld yMOBH
mpari, €KOJOTiuyHy TONITUKY Ta MPAaKTUKY, a TaKOXK
VIOCKOHATFOBAaTH CBIif JIAHIFOT TIOCTA4aHHS, 100
3a0e3MeYnTH aHaJIOTIuHEe MOKpaIIeHHsS 3 00Ky IXHIX

OCTAYaIbHUKIB.

5. Opramnizanisi, MOHITOPHHI Ta OLIHKA

@oHI OdiKye, M0 HOTO0 MOCTaYalIbHHUKH, SIK
MIHIMYM, BCTAHOBJISITH YiTKiI IUTI AL JOCSTHEHHS
CTaHJapTiB, BU3HAYEHUX y IboMy Konekci moBeaiHKy.
@®oHx OdiKye, MO HOro MOCTa4aJIbHUKU CTBOPSTH 1
HNIATPUMYBaTUMYTh BIJIIOBIAHI CUCTEMHM YTIPABIiHHS,
moB's3aHl 31 3MicToM 11b0TO Komekcy moBemiHku, a
TaKOXK AKTUBHO MepersAaTUMYTh,
KOHTPOJTIOBAaTUMYTh 1 3MIHIOBaTUMYTh
VOpPaBIiHCHKI MPOLIECH Ta JiNOBI omeparii, 1100

3a0e3eYnT ix BIAMOBIAHICTH

CBO1

NpUHINATIAM,
BUKJIaIeHUM y 1boMy Kozekci moBeninku.

Opranizanisi Tpy10BUX BiITHOCHH
6. CpoOoma acomiamii Ta KOJEKTHBHUX

00‘cnHaHDL
®doHJ  OYiKye, IO KOro IMOCTa4yaJbHUKH
BU3HABATUMYTh IMPaBO IMpAIliBHUKIB Ha BIJIbHE

00’€JHaHHS, 3aXMCT 1 IPOCYBaHHS CBOIX 1HTEpECIB, a
TAaKO)X Ha YTBOPEHHS KOJEKTMBHUX 0O0‘e€qHaHb, 0e3
Oynb-sKoi muckpumMiHanii. KpiMm Toro, mocrayansHUKH
MOBHHHI  CHPUSTH NpaliBHUKIB i

3aXUCTY BIJI

Oyab-aKuX a1 abo 1HmMX (OopM AUCKpUMIHALIL,

Suppliers are expected to choose reputable and
responsible partners for cooperation whenever
possible.

4. Continuous Improvement

The provisions as set forth in this Code of
Conduct highlight the minimum standards expected
of suppliers to the Foundation. The Foundation
expects suppliers to strive to comply with both
industry best practices. The
Foundation also expects suppliers to use their own
methods to influence their supply chain, encouraging
and working with their suppliers and
subcontractors to ensure that they also strive to meet
the principles of this Code of Conduct. The
Foundation recognizes that reaching some of the
standards established in this Code of Conduct is a
dynamic process and encourages suppliers to
continually improve their workplace conditions, their
environmental policies and practices and to improve
their supply chain to ensure that their suppliers make
similar improvements.

international and

own

5. Management, Monitoring and Evaluation

It is the expectation of the Foundation that its
suppliers, at a minimum, have established clear goals
toward meeting the standards set forth in this Code
of Conduct. The Foundation expects that its
suppliers will establish and maintain appropriate
management systems related to the content of this
Code of Conduct, and that they actively review,
monitor and modify their management processes and
business operations to ensure they align with the
principles set forth in this Code of Conduct.

Labour

6. Freedom of Association and Collective
Bargaining

The Foundation expects suppliers to
recognize the freely-exercised right of workers,
without distinction, to organize, further and defend
their interests and to bargain collectively, as well as
to protect those workers from any action or other
form of discrimination related to the exercise of their

its



MOB’s3aHUX 13 peali3alli€lo iXHLOTO IpaBa Ha
00’€JHaHHsA, Y4acTh y NpO(CHiIKOBIN AISIBHOCTI Ta

KOJICKTUBHI NEpCTrOBOPH.

7. IlpumycoBa npaus
10
3a00pOHATUMYThH MPUMYCOBY Ipallio B YCiX il popmax

®DoHI  OYIKYE, WOro  MOCTa4yaJIbHUKH
1 He OpaTuMyTh y4acTi B JISUTBHOCTI, SIKQ ITiJIBHIIYE
Bpa3JIUBICTh TPAIliBHUKIB JO MPUMYCOBOI TIparli.
30kpeMa, MOCTayalbHUKU TOBUHHI 3a0e3mnedyBaTh
CIpaBeUIMBUIA  HaiiM  NpaIiBHUKIB 1 CHOPUATH
BIIPOB/KCHHIO HEYTIEPEPKEHUX MPAKTUK TPYAOBOTO

HaliMy B CBO€EMY JIAHLIIOTY ITOCTa4aHHS.

8. Iuckpuminamis
®doHx  owikye, 110
3a0e3meuyBaTUMyTh  PIBHICTH
CTaBJICHHA B [UTAaHHSAX TMpalEBIallITyBaHHI Ta
3aifHATOCTI Oe3 JucKpuMiHalii 3a O3HAaKaMU pacw,

MOro mnocTadaJbHUKHA

MOXJIMBOCTER 1

KOJIbOPY IIKIpH, CTaTi, PENirii, MOMITUYHHUX MOTJISIIB,
HAIlIOHAJIBHOIO YH COLIAJIBLHOTO0 IIOXOMKEHHS, a
TaKO)K IHINMX MIACTaB, BHU3HAHMUX HaIlOHAJILHUM
3aKOHO/ABCTBOM YKpainu. DOHI TaKOX OYIKYE, IO
MOCTavaJbHUKH

BKHUBAaTUMYTh yCIX HEOOXITHUX

3aXOMiB I 3aroOiraHHs TeHACpHIM Ta I1HIIN
JMUCKpUMIHAIT y CBOiM MiSUTBHOCTI, a TakKoX Y

MISIIBHOCTI CBOIX MaTepPUHCHKHX, JIOYIpHIX,
adiriioBaHnx KoMmmaHiii 1 cyOmigpsaaukis. Ile
CTOCYETbCS ~ BCIX  ACHEKTIB  IpaleBJaliTyBaHHS,

30KpeMa HailiMy, Kap’€pHOTO 3pOCTaHHs, HAaBYaHHS,
OTUJIaTH TIpaIli Ta COLIAJIbHUX BUILIAT.

10
JOTPUMYBATUMYThCS TMPUHIUIIB HEYNEPEaKEHOTO
TPYZIOBOTO Haiimy. ®DoHp pEKOMEHYE
MoCTayaIbHUKAM JOTPUMYBATHUCS JII0Y0TO
3aKOHOAABCTBA 3 Mpalli Ta HEYMEPEIKEHOTO HAlMy y

®DoHA  OUIKYE, BCl  MOCTa4aJ bHUKH

CBOiX KOPIOPAaTUBHUX MOJITUKAX 1 MPAKTUKAX.

9. lutsiua npans
®doHa OYIKy€e, MO WOr0 MOCTAYaJbHUKU HE
3JIy4aTUMYTh 10 pOOOTH:

(a) JiTel, MoJioamux 3a 16 pokis;
(6) oci0, Mooamux 3a 18 pokiB, mjs
BUKOHAHHS  POOOTH, sSIKa 3a CBOEIO MPHUPOIOI abo

YMOBaMH BHUKOHAHHA MOXC 3alIKOAUTH IXHBOMy
3710pOB’10, Oe3Melll Y1 MOpaJbHOMY J100pOoOyTY.

10. Toprisas JoabMu

right to organize, to carry out trade union activities
and to bargain collectively.

7. Forced or Compulsory Labour

The Foundation expects its suppliers to
prohibit forced or compulsory labour in all its forms
and not engage in activities which increase the
vulnerability of workers to forced Ilabour. In
particular, it expects its suppliers to engage in fair
labour recruitment and promote impartial labour
recruitment practices in their supply chain.

8. Discrimination

The Foundation expects its suppliers to ensure
equality of opportunity and treatment in respect of
employment and occupation without discrimination
on grounds of race, colour, sex, religion, political
opinion, national extraction or social origin and such
other ground as may be recognized under the
national law of Ukraine. The Foundation expects its
suppliers to take all appropriate measures to ensure
that neither themselves nor their parent, subsidiary,
affiliate entities or their subcontractors are engaged
in any gender-based or discriminatory
employment practices, including those relating to
recruitment, promotion, training, remuneration and
benefits.

The Foundation expects all suppliers to engage
in impartial labour recruitment. The Foundation
recommends that suppliers comply with applicable
labor laws and impartial recruitment in their
corporate policies and practices.

other

9. Child Labour
The Foundation expects its suppliers not to

employ:

(a) children below 16 years of age;

(b) persons under the age of 18 for work
that, Dby its nature or the circumstances in which it

is carried out, is likely to harm the health, safety or
morals of such persons.

10. Human Trafficking



@®onHn ouwikye, 10 HOro MOCTAaYaJbHUKH HE
3aliMaTUMYThCS JKOJHOIO AISUTBHICTIO, MOB’S3aHOI0 3
TOPTiBJICIO JIOAbMH, Ta HE OyIyTh BUMHATH [ii, 110
MOXYTb MPU3BECTH JI0 MiABUILECHHS TAKOTO PU3HUKY.

11. 3apo6iTHa miara, po6ouuii yac ta iHmi
YMOBHM npami

Doup OUIKYE, 1 (0)
JOTPUMYBATUMYThCSI Ta 3a0e3MeuyBaTUMYTh TiTHUMN
piBeHb 3apo0iTHOI TUIaTH, oOpraHizaiilo podovoro
Yyacy Ta i1HIII YMOBH Tpaili BIAMOBITHO IO YMOB i B

nocradyaJlbHUKH

HepeILGaquHx YUHHHUM 3aKOHOAAaBCTBOM,
abo

MeJKax,

HOPMAaTHBHHUMU aKTaMH KOJICKTUBHUMU

JIOTOBOpaMH, 1 TPAIliBHUKKA MalOTh OyTH MpPO HUX

poiH(opMOBaHi.

12. Oxopona npami

@®oHa  OdwiKye, MmO HOro MOCTaYaIbHUKU
3a0e3reuyBaTUMyTh, HACKUIBKM II€ € MPaKTHYHO
MOXKJTHBHM:

(a) Oe3rmevHi YMOBHM Tpalli, BKIIOYAIOYU

oprasizaifito 0e3neyHoi poOOTH 3 OOJATHAHHSIM,
MexaHI3MaMH Ta Oe3leyHe MPOTIKaHHS BUPOOHUYUX
MIPOIIECIB;

(6) 3aX0IM 3aXHCTy BIJIACHOTO
MePCOHATY 33Tl OE3MEeKH Bia XIMIYHUX, (DI3UIHUX 1
010JIOTTYHUX PEUOBHH ;

(B) HaJIaHHS
OIsTYy Ta OONaJHAHHS JJIs 3amoOiraHHs HENIACHUM

HaJIEXKHI

HEOOXiJHOrO  3aXHCHOIO

BUIIAJIKaM 1 IIKiITABOMY BIUTHBY Ha 3I0POB’Sl.

IIpaBa JronuHu

13. IIpaBa onuH"

®doHa  OUiKye, MmO WOro MOCTAYaIbHUKH
HiATPUMYBaTUMYTh i JOTPUMYBaTUMYThCS
MDKHAPOIHO BU3HAHUX IPAB JIIOAUHH.

14. lomaraHHsi, KopcTOKe a00 HeJIIAChKe
MOBO’KeHHS

®doHx  OUiKye, IO MOro MOCTAaYaIbHUKU

CTBOPIOBAaTUMYTh 1 MIATPUMYBaTUMYTh  poOoue
Cepe/IOBUINE, B SKOMY BCi TPAI[iBHUKH CTaBISATHCS
OJIMH JI0 OJTHOTO 3 T1IHICTIO Ta oBaror. MoH]| TakokK

OYiKye, IO TMOCTAauaJbHUKH, IiXHI MAaTEpUHCHKI,

JnovipHi Ta aduriiioBaHi KOMIaHIl, a TakoX Oynib-sKi

CYONmiIpSATHUKK HE  BHUKOPHUCTOBYBaTUMYTb, HE

320X0UyBATUMYTh 1 HE JONMYCKaTHMYTh CEped CBOIX

mpariBHUKIB ~ a00  3alydeHHX  0ci0:  morpos

The Foundation expects its suppliers to not
engage in any activity related to human trafficking or
which increases vulnerability to human trafficking.

11. Wages, Working Hours and Other
Conditions of Work

The Fund expects its suppliers to observe and
provide decent wages, working hours and other
working conditions in accordance with the terms and
within the limits provided for by applicable laws,
regulations or collective agreements, and employees
should be informed about them.

12. Health and Safety

The Foundation expects its suppliers to ensure,
so far as is reasonably practicable, that:

(a) the workplaces, machinery,
equipment and processes under their control are safe
and without risk to health;

(b) the chemical, physical and biological
substances under their control are without risk to
health when the appropriate measures of protection
are taken;

(c) where necessary, adequate protective
clothing and protective equipment are provided to
prevent, so far as is reasonably practicable, risk of
accidents or of adverse effects to health.

Human Rights

13. Human Rights

The Foundation expects its suppliers to support
and respect internationally proclaimed human rights.

14.
Treatment

Harassment, Harsh or Inhumane

The Foundation expects its suppliers to create
and maintain an environment that treats all
employees with dignity and respect. The Foundation
further expects that its suppliers, their parent,
subsidiary and affiliated entities as well as any
subcontractors, will neither use or engage in, nor
allow their employees or other persons engaged by

them to use or engage in, any: threats of violence,



3aCTOCYBaHHS abo
MICUXOJIOTIYHUX TNepeciiayBaHb UM 3710BXHUBaHb, 1/a00

CeKCyaJIbHOI eKCIUTyaTallii Ta HapyTH.

Hapyru, CJIOBCCHHX

15. 3anobiranns cekcyaibHiil excryaraumii
Ta HAPYTH

CekcyanbHa  eKcIUlyaTaliss  Ta  Hapyra
MOPYIIYIOTh 3arajbHOBU3HAHI MIKHAPOIHI TPaBOBI
HOPMH CTaHIApTH 1  3aBKId  OymyTh
HETMPUIHATHOIO Ta 3a00pPOHEHO0 MOBEIIHKOK JIJIs

®onny. Ilix 3a60poHy mignanaoTs B TOMY YHUCII, aje

Ta

HE 0OMEXYIOThCS:

(1)

ocobamu, MOJIOAIIMMH 3a 18 pOKiB, HE3aIeKHO BiJ

OyIb-SIKOT CEKCyaJhbHOI aKTHBHOCTI 3

MICLEBHX 3aKOHIB ITPO MOBHOJITTS YH 3rO.Y;

(2) oOMiHYy TpoIiei, poOOTH, TOBapIB,
mocayr abo IHIIMX IIHHOCTEH Ha CEKCyasbHI
MOCITYTH,

3) OyIb-SKO1 CEeKCyallbHOT MISTIBHOCTI, 110
€ eKCILTyaTaTOPChKOI0 a00 MPUHU3IUBOIO.

DoHp OYiKyE, 10 MOCTaYaTbHUKHU

BXXHMBaTUMYTh yCiX HEOOX1THUX 3aXO0/iB /sl 3a00pOHU
CBOIM IpaliBHUKaM a00 1HIIMM 3aJlydeHUM oco0am
BUMHSTH CEKCyallbHY eKCIUTyaTallito ui Hapyry. Kpim
TOTO, XOAHI (POPMHU KOPCTOKOTO a00 HETIOACHKOTO
MOBOJDKEHHS, NMPUMYCY YM TUIECHOTO IOKAapaHHS He
JIOITyCKAIOThCS, TaK CaMo SIK 1 3arpo3a 3aCTOCYBaHHS
TaKHX METOJIB.

JoBkinas

16. OxopoHna 10BKiJLIs

®DoH/I 04IKYE, III0 HOTO OCTAYaTLHUKHU CBIIOMO
JOTPUMYIOTHCSI 3aXHUCTY HABKOJHUIIHHOTO CEPEOBUILA
Ta JOTPUMYBAaTUMYThCS YHMHHOTO 3aKOHOJABCTBa 1
HOPMAaTUBHHUX aKTiB MO0
[locTauanpHuKu, O  Ie
OiATPUMYBATH TNPUHIMIT 3AMOODKHOTO MiIXOAY A0

3aXUCTy I[OBKiJ'IJIfI.

MOXJIUBO, MaroThb

EKOJIOTYHUX MMUTaHb, BIPOBA/DKYBATH 1HIIIATUBH IS

[MIBUIEHHS  €KOJIOTIYHOI  BIANOBIZAJIBHOCTI Ta
CHPUATH MTOIIUPECHHIO €KOJIOTIYHO YUCTUX
TEXHOJIOT1M, 3aCTOCOBYIOYM €(EeKTUBHI METOIU

YOPaBIiHHS )KUTTEBUM IIUKIOM HPOTYKIIi.

17. XimiuHni Ta HeOe3meyHI MaTepiajn

@oHJ OYiKy€ BiJl MOCTAaYaJIbHUKIB, M0 XiMiUHI
Ta iHII Marepiajiy, 10 CTAaHOBJIATH HeOe3NeKy IMpH
MOTPAIUISIHHI B HABKOJIMIIHE CEPEIOBHIIE, MAroTh
OyTH 11eHTU(IKOBaHI Ta PErIaMEHTOBaHI 3 METOIO

verbal or psychological harassment or abuse, and/or
sexual exploitation and abuse.

15. Prevention of Sexual Exploitation and
Abuse

Sexual exploitation and abuse violate
universally recognized international legal norms and
standards and have always been unacceptable
and prohibited conduct the
Foundation. The following are prohibited, including
but not limited to:

(1)
any person under the age of 18, regardless of any
laws of majority or consent;

(2) exchanging any money, employment,
goods, services, or other things of value, for sex;

3) engaging in any sexual activity that is
exploitive or degrading to any person.

The Foundation expects its suppliers to take all
appropriate measures to prohibit their employees or
other persons engaged by the suppliers, from
engaging in exploitation and abuse.
Moreover, no harsh or inhumane treatment coercion
or corporal punishment of any kind is tolerated, nor
is there to be ‘the threat of any such treatment.

behaviour for

engaging in any sexual activity with

sexual

Environment

16. Environmental

The Foundation expects its suppliers to
consciously observe environmental protection and to
comply with existing legislation and regulations
regarding the protection of the environment.
Suppliers should wherever possible support a
precautionary approach to environmental matters,
undertake  initiatives to  promote  greater
environmental responsibility and encourage the
diffusion of environmentally friendly technologies
implementing sound life-cycle practices.

17. Chemical and Hazardous Materials

The Foundation expects its suppliers to
identify and manage chemicals and other materials
that pose a risk to the environment in order to ensure



3a0e3neyeHHs Oe3MeYHOro MOBOMKEHHS 3 HHMMH, iX
TpPaHCIOPTYBaHHs, 30epiraHHs, mepepoOku  abo
MOBTOPHOT'O BUKOPUCTAHHS Ta YTHIIi3allii.

18. Criuni Bonu Ta TBepai Biaxoau

®oH OUIKY€E BiJl MOCTAYaJbHUKIB, 110 CTIYHI
BOJIM Ta TBEP/II BIAXOH, 110 YTBOPIOIOTHCS BHACIIIOK
oTepamiifHol AiSUTbHOCTI, BUPOOHHYUX TMPOIIECIB Ta
poOOTH caHITapHUX 00’ €KTIB, Mepes BHKUIOM abo
YTUII3AIi€l0  MawTh  OyTH
KOHTPOJIOBaHI, 00pOOIeH] Ta OUHUILEHI.

HaJIC)KHUM YHNHOM

19. Bukuau B armocgepy

®DoHJ OYiKy€e BiJ MOCTAYAILHUKIB, 110 BUKHIN
JETKUX OpPraHIYHUX CIOJYK, aepo30JiiB, KOPO3IHHUX
pPEYOBHMH, TBEPAUX YAaCTHUHOK, O30HOPYHHIBHHX
PEYOBHH Ta MPOAYKTIB 3rOpPSHHS, L0 YTBOPIOIOTHCS
BHACJIJIOK OMNEpaliifHol AiSUIBHOCTI, MaloTh OyTH
OXapaKTepH30BaHi, KOHTPOJIbOBaHI, 0OpoOieHi Ta
NPUBEACHI y BIAMOBIIHICT 10 €KOJOTTYHHX BHMOT

nepea BUKUAOM Y HABKOJIMIIHE CCPCAOBHIIIC.

20.
BUKOPHUCTAHHS BTOPUHHOI CHPOBMHH

Minimizanisa BigxoaiB, MakcuMajbHe

®doHa OYiKy€e BiJl MOCTaYaIbHUKIB, IO BIAXOIH
BCIX BHJIB, BKJIIOYAIOYHd BHKOPUCTAHHS BOIU Ta
MaloThb OyTH 3MeHIIeHI a0o MOBHICTIO
NUISXOM  YIOCKOHAJIEHHS BHPOOHUYUX,

eHeprii,
yCyHEeHi
TEXHIYHUX Ta OOCIyroByIOUMX MpOIECIB, 3aMiHU
MarepiaiiB, BIPOBAPKEHHS 3aXOMiB 31 30epeKcHHS
pecypciB, mepepoOKH Ta MOBTOPHOTO BUKOPUCTAHHS
MarepiaiiB.

ETnuna noBeainka

21. lIporuaia kopymuii

@oHA  JOTPUMYETHCS  TOJITUKM  HYJIBOBOI
TOJIEPAHTHOCTI A0  KOpymuii, Iaxpaiicrsa
3JIOBXHBaHb Yy Oyab-sakux ¢opmax. [locrayanpHuky, a
TaKo)X 1XHI MaTepuHCHKi, JOYipHi, adiniioBaHi
KOMTaHii Ta CyOTIi TIPS THUKH, 3000B’s13aHi
JIOTPUMYBATHUCS MIPUHLIMITIB IIPO30POCTI,
J00pOYEeCHOCTI Ta 3aKOHHOCTI Yy BCIX acleKTax
criBmparii 3 oHgom.

Bynp-siki cipoOu miaKyIy, BIUIMBY Ha IPOIIEC
NPUUHATTA  pilieHb, Qanbcudikarii  iHpopmarrii,
KOH(]IIKTY iHTEpeciB abo iHII Aii, 1[0 MAlOTh O3HAKH
KOPYIIIIHOTO TMpaBONOPYLIEHHS, € TOPYIIEHHSIM
YMOB CHIBIpalli Ta MOKYTb IPU3BECTU O HETAHHOTO
NPUITMHEHHS KOHTPAKTy, BKIIOUYEHHS JI0 PEECTPY

Ta

their safe handling, transportation, storage, recycling
or reuse, and disposal.

18. Wastewater and Solid Waste

The Foundation expects its suppliers to ensure
that wastewater and solid waste generated from
operations, production processes and sanitary
facilities are properly controlled, treated and
disposed of before discharge or disposal.

19. Air Emissions

The Foundation expects its suppliers to
characterize, monitor, treat and comply with
environmental requirements the emissions of volatile
organic compounds, aerosols, corrosive substances,
particulate matter, ozone depleting substances and
combustion products resulting from their operations
before they are released into the environment.

20. Minimize Waste, Maximize Recycling

The Foundation expects its suppliers to reduce
or eliminate waste of all kinds, including water and
energy use, by improving production, maintenance
and  service replacing  materials,

implementing resource conservation measures, and

processes,

recycling and reusing materials.

Ethical conduct

21. Corruption

The Foundation has a zero tolerance policy for
corruption, fraud and abuse in any form. Suppliers,
as well as their parent, subsidiary, affiliated
companies and subcontractors, are obliged to adhere
to the principles of transparency, integrity and
legality in all aspects of cooperation with the
Foundation.

Any attempts at bribery,
decision-making, falsification of information,
conflict of interest or other actions that have signs of
a corruption offense are a violation of the terms of
cooperation and may lead to immediate termination
of the contract, inclusion in the register of unreliable

influence on



HEHaJIHHUX MOCTavyaJIbHUKIB (Blacklist) i
MMOBIAOMJIEHHS  BIAIIOBIOHMUX  HADISAOBUX  a0o
IIPaBOOXOPOHHUX OPTaHiB.

[TocTauanbHUKHN 3000B’s13aH1 HeraiHo
iHpopmyBatn @oHa Tpo Oynb-sKi BHUIAAKH CIPOO
HEIPaBOMIPHOTO BILIIUBY, BHMaraHHs abo
37IOBKMBaHb, TIOB’A3aHUX 13 3aKyMIBEJbHUMHU YU

IHITUMU TIPOIIECaMHU.

22. Po3kpurtd ingopmauii

@oHA OdiKy€e, M0 TMOCTayaJbHUKU OyIyThb
noBigomisitu PoHA Tpo Oyab-sKe PO3CIiTyBaHHS,
NEePEeBIPKY, aAMIHICTPaTUBHY YU CYIOBY MpPOILEIYpY,
posmouary
aJIMIHICTPAaTHBHUMH 200 PETYISTOPHUMH OpraHaMH y

IPOTH HUX JIep’KaBHUMU,
3B’S13Ky 3 OyAb-SKMM MOPYIIEHHSM 4Y{ IiJ03pOI0 B
MOpYyIICHH1

Konekci.

CTaHJAPTIB, BUKIAIECHUX Yy IHOMY

23. Konduikr inTepecis
[TocTayanpbHUKU HOBUHHI ITOBIIOMIATH DoOHJ
npo Oynp-sIKy CHUTYyalilo, sKa MOXE BHIVISAATH SIK

KOH(QIIKT  iHTepeciB,  BKIIOYAIOYM  PO3KPHUTTS
iHpopMalii Mpo CHUIBHI 1HTEpEecH, CYMICHY
MISUIBHICTG YW €KOHOMIYHI 3B I3KH IIOCTadajbHUKA 3
OyIb-SIKMM  CITIBPOOITHUKOM,  IMMAapTHEPOM  abo

npeacTaBHUKOM DoH Y.

24. IlopapyHKH Ta TOCTHHHICTH
[TocrauanpbHUKaM 3a00pPOHEHO IMPOMOHYBATH
CmiBpoOITHMKaM, TapTHEpaM Ta MpeICTaBHUKAM

@®oHny Oyab-sKi BUTOIW, Taki SK OE3KOIITOBHI

TOBapH, TMOCIYTH, TMPOMO3UIII MIOA0 HaWMy Ha
po0OTY, YKIQAEHHs YTroi, I[IHHI pedl TOUO0 3 METOIO
CXHJIMTH II}0 0CO0Y J0 MPOTUIIPABHOTO BUKOPHCTAHHSI
HaJaHUX 1 TOBHOBa)XCHb YM MOB’S3aHUX 3 HUMH
MOXJIMBOCTEH  CHPUSHHS  PO3BHUTKY 6i3Hecy

nocTadabHuKa 3 QOHIOM.

suppliers (Blacklist) and notification of the relevant
supervisory or law enforcement authorities.

Suppliers are obliged to immediately inform
the Foundation of any cases of attempts to unduly
influence, extortion or abuse related to procurement
or other processes.

22. Disclosure

The Foundation expects suppliers to notify the
Fund of any investigation, audit, administrative or
judicial proceedings brought against them by
governmental,  administrative ~ or  regulatory
authorities in connection with any breach or
suspected breach of the standards set forth in this
Code.

23. Conflict of Interest

Suppliers shall disclose to the Foundation any
situation that may appear to be a conflict of interest,
including disclosure of common interests, joint
activities or economic relationships of the supplier
with any employee, partner or representative of the
Foundation.

24. Gifts and Hospitality

Suppliers are prohibited from
employees, partners and representatives of the
Foundation any benefits, such as free goods,
services, offers of employment, agreements,
valuables, etc. in order to induce this person to
unlawfully use the powers granted to him or her or
related opportunities to promote the development of
the supplier's business with the Foundation.

offering



